
Everyone thinks about change and making resolutions 
when the calendar year ends but what about the 
financial year end? 

The new financial year is a perfect time to make some resolutions to 
improve your financial health. If you create simple and easy-to-follow 
resolutions you will be more likely to succeed. To start, you can ask 
yourself the following questions:

• What do I really want to change?

• What are the benefits of making changes?

• What steps do I need to take to make changes?

• What will stop me from making positive changes?

• Are my changes realistic and long term?

For example, the information below lists some simple, easy-to 
implement resolutions you could take on for the new financial year.

Keep your receipts

The most common reason people don’t take advantage of tax 
deductions when they file their tax return is simply because they 
don’t keep receipts. While keeping receipts for big ticket items is 
necessary, you don’t always need a receipt for the smaller items such 
as stationery and books.

Create a budget

Achieving your financial goals doesn’t have to be daunting; a good  
way to start is with a budget. Try to keep a diary for your expenses and 
your spending. This will enable you to track where your money is going 
and how much spare cash you can use to either attack your debt or 
build investments. It’s a good idea to consult with your Adviser so you 
can work together to assess your expenses and identify potential areas 
of saving. 

 

Cut your spending

Look at cutting unnecessary expenses. This could be as easy as 
making your lunch or coffee at home, cutting out optional extras such 
as lottery tickets or taking public transport instead of driving.

Pay extra

Try paying more than the minimum off your debts. Whether it’s 
personal loans or credit cards, paying the minimum will hardly make a 
dent as you will only be paying off the interest.

Increase your savings

Set aside a little bit of extra money each day, week or month. If you can 
save just $10 a day, you will have an extra $3,650 at the end of the year. 
You can talk to your employer about getting it automatically deducted 
from your pay – if you don’t see it you are less likely to miss it.

Contribute to your super

Think of the long term and your lifestyle when you retire. One way to 
increase your retirement savings is through salary sacrificing some of 
your pre-tax salary.

This will not only help to increase your super savings but could also 
reduce the amount of tax you pay.

Seek professional advice

Your Capstone Financial Adviser can help  
you plan and implement your New Year  
Financial resolutions and ensure your  
strategy is appropriately aligned for the  
coming year. Good luck!

Source: IOOF
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• Retail sales increased in the US and UK showing signs of a 
tentative rebound

• Default in Greece avoided, leading to a rise in Global and 
Domestic Bond yields

• The Australian dollar increased mainly due to higher commodity 
prices and the RBA holding the cash rate at 4.25%

Australia
After falling in each of December (-29,300) and November (-6,300), 
total employment numbers increased by 46,300 in January. This 
lowered the unemployment rate from 5.2% to 5.1%. Although positive 
at first glance, the detail of the result was somewhat less convincing. 
The lower unemployment rate appears to have been partly driven by 
job seekers withdrawing from the market. The participation rate in 
January was 65.3%, down from an average of 65.6% over the course 
of 2011. Moreover, job creation in the month was largely concentrated 
in the part-time (+34,000) sector, with comparatively few full-time 
(+12,300) positions added. Significantly, the measure of part-time hours 
worked declined by 2.9%, which does not bode well for these positions 
becoming permanent.

Following a somewhat anaemic performance over the closing months 
of 2011, retail sales rose by 0.3% in January. A sectoral breakdown 
revealed strength was concentrated in the hospitality (+4.3%) sector, 
which encompasses cafes, restaurants and takeaway food outlets. 
It appears that, in common with their US counterparts, Australian 
consumers are spending their money on the experience of eating out, as 
opposed to purchasing physical goods. Further evidence of this apparent 
tendency was the continuation of the recent weakness in department 
store (-0.2%) sales. Unsurprisingly, sales at the state level illustrated the 
ongoing impact of the mining boom. Queensland (+1.7%) and Western 
Australia (+1.0%) both reported strong growth, in contrast to ongoing 
consumer caution in New South Wales (-0.5%) and Victoria (-0.4%).

United States
Favourable labour market data has contributed significantly to the recent 
lift in US economic sentiment. Specifically, non-farm payrolls, a key 
measure of job creation, posted a strong gain in January (+243,000), 
significantly exceeding both market expectations and the December 
(+203,000) result. Significantly, a pattern of consistent gains in each of 
the 3-, and 6-month moving averages remains intact, while the longer-
term 12-month moving average continues to make solid, albeit modest, 
progress. In aggregate, these data series underscore the growing trend in 
US employment, highlighted by the unemployment rate falling from 9.0% 
in September to its present level of 8.3%.

Consistent with an increased level of employment, the headline measure 
of retail sales posted a rise of 0.4% in January following a flat result 
in December. Interestingly, a breakdown of the major sales categories 
revealed a marked reversal in respective gains and losses over the two-
month period. In January, weakness was notably evident in the motor 
vehicles & parts (-1.1%) sector, which had jumped sharply in December 
(+2.5%). Elsewhere, general merchandise (+2.0%) and sporting goods 
(+1.1%) sales rebounded strongly, following surprisingly weak respective 
results (-0.7% and -0.6%) for the key Christmas shopping period. 
Interestingly, non-store (-1.1%) sales, which are mostly made online, 
posted a second successive monthly decline. 

This represents a sharp contrast with the situation here in Australia, 

where consumers have evidently embraced the advent of online 
shopping. Another interesting aspect of the category breakdown was 
the consistent pattern of gains in food & drink services (+0.6%) sales. 
These have advanced in every month since September last year, a record 
unmatched in any other sector. This is perhaps an indication that US 
consumers are choosing to shift their discretionary spending towards 
buying an experience rather than buying goods.

Elsewhere within the US household sector, the respective January 
measures of both new and existing home sales were significantly 
influenced by revisions the prior month’s result. In the case of new 
homes, sales slipped by 0.9%to 321,000 units, after the December 
result was revised up from an initial estimate of 307,000 to 324,000 
units. In the case of existing homes, a downward revision of 0.5% to the 
initial December estimate paved the way for a 4.3% increase in January 
sales volumes.

China
Monetary easing highlighted recent economic news flow from China, 
where the People’s Bank of China (PBOC) lowered its required reserve 
ratio (RRR) for banks by 0.5%. Deutsche Bank suggest this will increase 
the banks’ pool of funds available for lending by approximately RMB420 
billion. The PBOC may have hinted at its intention in an earlier statement 
in which it indicated an objective of ensuring that the banking system 
“meets the demand for mortgage loans from first home buyers”. The 
PBOC appears to have looked through an increase in consumer price 
inflation as the year-on- year rate of growth in China’s Consumer Price 
Index (CPI) accelerated to 4.5% in January from 4.1% previously.  It was 
evident that seasonal factors were at play as the result was largely driven 
by a spike in food (+10.5%) prices. These typically have a particular 
upside bias during the winter months, and in this instance demand was 
probably further boosted by the timing of the Chinese New Year holiday. 
Elsewhere, non-food (+1.8%) prices rose modestly.

Europe
In Europe, the regional measure of industrial production slipped by 0.6% 
in December, following a steady result in November. A fall in energy  
(-1.2%) output was largely to blame, as output of capital (-0.1%) and 
intermediate (0.2%) goods declined only marginally, while production 
of durable consumer goods (+0.4%) rose. Compared with the 
corresponding period a year earlier, overall output declined by 0.9%. 

Meanwhile, weakness in the Euro, associated with regional financial 
stress, appears to be having a trade benefit. Goods exports from the 
broader European Union (EU) to China grew by 21% to 92 billion over 
the first ten months of 2011, compared to the corresponding period a 
year earlier. Moreover, export growth has been strong for an extended 
period, having risen from 26 billion in 2000 to 113 in 2010, the last full 
year for which results are available. A sectoral breakdown of the latest 
result revealed that manufactured goods, mainly machinery and vehicles, 
comprised the vast majority of these exports, with primary products 
such as food and basic materials accounting for the balance. A national 
breakdown revealed that almost half came from Germany (48%), which 
comfortably outpaced the collective contributions of France (11%), Italy 
(7%) and the UK (7%), who were the next three largest exporters.

Source: OnePath

Economic Highlights
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Are you entitled to the $50,000 concessional 
contribution cap?

• Are you aged 50 or over?

• Are you self-employed?

• Do you want to maximise your retirement savings?

Concessional super contributions

Concessional super contributions are those made to a complying 
superannuation fund by your employer, or if you’re self-employed, those 
made by you which you claim as a tax deduction.

These are sometimes known as ‘before-tax’ or ‘deductible’ contributions, 
as they are generally tax-deductible to the person or company that pays 
them. Examples include:

• compulsory superannuation guarantee (SG) contributions;

• additional voluntary contributions an employer may make on your 
behalf;

• employee salary sacrifice amounts; and

• personal tax-deductible contributions by an eligible person (such as 
a self-employed person).

These types of contributions are generally taxed at 15% by the super 
fund. However, there’s a limit to how much you and/or your employer  
can contribute to super at this concessional tax rate. If you exceed  
these limits, the ATO charges you excess contributions tax of 31.5% on 
top of the normal 15% contributions tax. That’s the equivalent of paying 
the highest marginal tax rate (46.5% including the Medicare Levy) on 
these amounts.

Important details

< 50 years – the limit is currently $25,000 for the 2011–12 financial 
year.

> 50 years – there is currently a transitional cap of $50,000 until 30 
June 2012 – at which point this will revert to $25,000*.

Tick tock…….. 30 June 2012 is approaching

If you’re aged 50 or over, there’s an excellent opportunity to take 
advantage of the $50,000 transitional cap before it reduces from  
1 July 2012 – allowing you to give your super a tax-effective boost this 
financial year.

The following table shows how tax-effective concessional super 
contributions as little as $10,000 can be, depending on your marginal  
tax rate.

Transitional Cap: use it or lose it

As you can see, the more money you contribute to your super, the 
more tax you save – you just need to ensure you adhere to the 
transitional cap of $50,000 if you’re aged 50 or over. To find out how 
you can make the most of your contributions caps, speak to your 
Capstone Financial Adviser today.

*Note: the Government has proposed that the $50,000 limit continue past this date for those aged 
50 or over whose super balance is less than $500,000, but this has not been confirmed at the time 
of writing.

Source: BT Financial Group EOFY Toolkit

Tax rate
(incl Medicare 

Levy)

Tax payable on 
$10,000 income

Net amount in 
your pocket

Tax payable on 
$10,000 in Super 

(15%)

Net amount 
invested in your 

Super

Net tax saving 
by investing in 

Super
31.5% $3,150 $6,850 $1,500 $8,500 $1,650
38.5% $3,850 $6,150 $1,500 $8,500 $2,350
46.5% $4,650 $5,350 $1,500 $8,500 $3,150
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Disclaimer

This publication dated March 2012, is given in good faith and is derived from sources believed to be reliable and accurate as at this date, which may be subject to change. It should not be considered to be 
a comprehensive statement on any matter and should not be relied on as such.

Information contained in this document is of a general nature only. It does not constitute financial or taxation advice. The information does not take into account your objectives, needs and circumstances. We 
recommend that you obtain investment and taxation advice specific to your investment objectives, financial situation and particular needs before making any investment decision or acting on any of the information 
contained in this document. Subject to law, Capstone Financial Planning nor their directors, employees or authorised representatives:

• gives any representation or warranty as to the reliability, accuracy or completeness of the information; or
• accepts any responsibility for any person acting, or refraining from acting, on the basis of the information contained in this document.
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Salary packaging is an effective and legal way to increase the after-tax 
value of your employer-paid salary yet, for various reasons, many of us 
are still reluctant to embrace the tax savings opportunities available.

The truth is that, while the laws underpinning different salary packaging 
opportunities can sometimes be complex, salary packaging is now a 
mature industry that offers a wide-ranging suite of simple and easy to 
understand salary packaging products.   

If you’re not exploring salary packaging opportunities with your Adviser/
employer this year then it’s likely you’re leaving easy money sitting on 
the table.

The fundamentals

At its heart, salary packaging is a relatively simple process with an 
easily understood value proposition: you can save money by paying 
certain everyday living costs using pre-tax, instead of post-tax, income.

Not all costs can be packaged and thus, when exploring your 
packaging opportunities, you should focus on the following fundamental 
questions:

• What expenditure items do you expect to incur over the next 12 
months?

• Do any of those expenditure items fit against a salary packaging 
(i.e. pre-tax payment) opportunity? and

• If any items do fit, do you (or your employer) meet the eligibility 
requirements for that packaging opportunity? 

The list of potentially qualifying expenditure is broader than you 
might think and includes: cars, portable computers, mobile phones, 
superannuation, meal entertainment, mortgage payments, rent, 
car parking, credit card bills, public transport, relocation costs, self 
education, remote area benefits, kids school fees and even Financial 
Adviser fees.  

Some of these items are restricted to employees of Public Hospitals 
and/or Charities, but many are not.  A lot of the “big ticket” saving 

Salary packaging in 2012: are you maximising your tax savings?
opportunities, for example car leases, superannuation and portable 
computers, are equally available to all.

It can be difficult to know which opportunities are available but a quick 
way to find out is to investigate the menu of benefits offered by your 
employer: this will help you identify which opportunities are worth 
pursuing.  

Eligibility issues

Important though it is, identifying expenditure items for which there is a 
potential for salary packaging is only one part of any salary packaging 
review.  The next part is determining whether you qualify for the tax 
exemptions attaching to that expenditure.

All salary packaging opportunities are subject to eligibility requirements 
- some can be specific to your individual circumstances while others 
will relate to your employer’s status and/or business activities - but in 
most cases there will be detailed tools and resources available to help 
you resolve those issues.  

Package implementation

Once a selection of benefits has been identified and any eligibility 
issues resolved then all that’s left is actually setting the packaging 
arrangement up through your employer and/or salary package provider 
and lodging the necessary documentation.  

Consistent with the rest of the salary packaging process 
implementation nowadays is also a fairly straightforward process, 
although it’s always a good idea to involve your Financial Adviser to 
make sure you dot your i’s and cross all your t’s.

So if you haven’t considered salary packaging as a tax-minimisation 
strategy lately then perhaps it’s time you sat down with your Financial 
Adviser and took another look?

Source:  Simon Ellis, Senior Tax Manager, Smartsalary & Tax Adviser to the Australian 

Salary Packaging Industry Association


